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2) qﬂmns"lmi (New Workforce Members)
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(3) AuALFaluay (Work Accomplishment)
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2.us9eENn1ANNTYINIUARILARINg (Workforce Climate)
(1) ANIWLIAADNUBINIFIINGY (Workforce Environment)
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2) ulaune ward@nsuszladu (Workforce Benefits and Policies)
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3. mwgnﬁ'ummqﬂmm (Workforce Engagement)
n. m’mg_nﬁ’uLm:wamsﬂg‘jﬁmwmqnmni (Workforce Engagement and Performance)

(1) FNUBFTNRIANG (Organization Culture)
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(2) ﬁ'ﬁ'ﬂﬁ’um%‘aummgnﬁu (Driver of Engagement)
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(4) n1saanisuanisliisenu (Performance Management)
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2. nMsWRIUILARINSuazRYn (Workforce and Leader Development)
(1) s:uums@ﬂufummsﬁ’mm (Learning and Development)
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(2) ﬂszam?inammnqsﬁauéﬁmznwﬁ'&um (Learning and Development Effectiveness)
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(3) AnuManu Ut d@n (Career Progression)
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